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ImOJr {dVaUmgmR>r df©: Zddo  Ÿ&   A§H$: Mm¡Wm &  Am°JñQ>, 2009MAHBIL03429/13/1/2000-TC

Zdr _w§~B©À`m a~mio-JmoRr>dbr `oWrb

^y_rnwÌm§gmR>r 12.5Q>¸o$ `moOZoA§VJ©V ^yI§S>

dmQ>nmMr g§JUH$s` gmoS>V {gS>H$moMo AÜ`j

_m. lr. ZHw $b nmQ >rb `m §À`m à_wI

CnpñWVrV {gS>H$mo g§MmbH$ _§S>img_j

_§Jidma, {XZm§H$ 14 Owb¡, 2009 amoOr

"{Z_©b', Z[a_Znm°BªQ>, _w§~B© 400021 `oWo

nma nS>br.

`m gmoS>VrÛmao 3925 Mm¡._r. joÌmMo dmQ>n

àH$ënJ«ñVm§Zm H$aÊ`mV Ambo. `m A§VJ©V

{gS>H$mo g§MmbH$ _§S>img_j gmS>o~mam Q> o̧$ ŷI§S> dmQ>nmMr
a~mio-JmoR>rdbr òWrb g§JUH$s` gmoS>V g§nÞ

a~mio- JmoRr>dbr òWrb 11 ŷI§S>m§Mo dmQ>n

H$aÊ`mV Ambo.

àH$ënJ«ñVm§À`m nwZd©gZmgmR>r 12.5 Q> o̧$

`moOZo A§VJ©V ^yI§S> dmQ>nmÀ`m g§JUH$s`

gmoS>Vr g§MmbH$ _§S>img_j H$mT>Ê`mÀ`m

H¥${Verb H$m ©̀dmhrV AmVmn ª̀V Cbdo - 61.11

hoŠQ>a, H$a§OmS>o - 10.16 hoŠQ>a, ÐmoUm{Jar -

38.49 hoŠQ>a, Cbdo - 2.11 hoŠQ>a, H$a§OmS>o

- 10.97 hoŠQ>a, ÐmoUm{Jar - 7.37 hoŠQ>a,

VimoOm-nmMZ§X - 29.86 hoŠQ>a, ZmdS>o2 -

{Zamon g_ma§̂

lr. {dZm`H$ XÎmmam_

Omoer (ghmæ`H$ boIm A{YH$mar)

d lr. A{^_Ý`y JUnV KaV

(\$m`a_Z) ho Amnë`m àXrK©

godoZ§Va 31 Owb¡, 2009 amoOr

{Zd¥Îm Pmbo. àemgZmV\}$ Ë`m§Zm

^mdnyU© {Zamon XoÊ`mV Ambm.

`m àg§Jr ^{dî` {Zdm©h

{ZYr, BVa gm_mB©H$ aH$_m§Mo

YZmX oe, ^oQ >dñVy, emb d

lr\$i XoD$Z Ë`m §Mm Jm ¡ad

H$aÊ`mV Ambm. `m {Zamon g_ma§̂ m

àg§Jr {gS>H$mo H$_©Mmar g§KQ>Zm,

~r. gr. Eåßbm°B©O Agmo{gEeZ, B§{O{Z`g©

Agmo{gEeZ, Am°{\$gg© Agmo{gEeZ d

{gS>H$m o àH$ënJ«ñV H$_©Mmar doë\o $Aa

Agmo{gEeZ `m§Zr Ë`m§Zm ^mdr Am ẁî`mgmR>r

eŵ oÀN>m {Xë`m.

lr. A{^_Ý ỳ JUnV KaV

2.54 hoŠQ>a,  H$miw§Ðo - 0.97 hoŠQ>a, Cbdo 1

S>r - 21.92 hoŠQ>a, Cbdo 1S>r - 13.095

hoŠQ>a, ÐmoUm{Jar - 9.17 hoŠQ>a VimoOm -

1.642 hoŠQ>a, VimoOm 0.501, H$a§OmS>o -

1.42 hoŠQ>a, H$m_moR>o-II - 0.466, H$a§OmS>o-

2.02, amoS>nmbr 4.48,Cbdo 2.07, VimoOm-

nmMZ§X 2.57, H$a§OmS> o 4.9, ÐmoUm{Jar

22.63 hoŠQ>a, H$m_moR>o Am{U H$monaI¡aUo 1.88

hoŠQ>a, Ðm oUm{Jar Am{U Cbdo 33.34

hoŠQ>a, amoS>nmbr-2-5.64 hoŠQ>a, H$m_moR>o-II-

1.66 hoŠQ>a, VimoOm 1.218 hoŠQ>a, a~mio-

JmoRr>dbr Am{U KUgmobr- Vidbr 7.045

hoŠQ>a,  H$a §OmS> o-4,a~mio, Jm oRr >dbr,

H$m_moR>o-II (5) Am{U amoS>nmbr-III-5.06

hoŠQ>a, EHy$U 306.307 hoŠQ>a joÌmMo dmQ>n

H$aÊ`mV Ambo. `m gmoS>VrVrb 3925 Mm¡._r.

EdT>çm joÌmÀ`m g_mdoemgh, AmVmn ª̀V `m

g§JUH$s` gmoS>VrÛmao 306.311 hoŠQ>a EdT>çm

joÌmgmR>r g§MmbH$ _§S>img_moa gmoS>Vr

H$mT>Ê`mV Amë`m AmhoV.

a~mio-Jm oRr >dbr [d^mJmVrb gXa

g§JUH$s` gmoS>Vrbm _m.lr. ZHw$b nmQ>rb,

AÜ`j, {gS>H$mo, lr. Or. Eg. {Jëb,

CnmÜ`j d ì`dñWmnH$s` g§MmbH$, {gS>H$mo,

lr. {Xbrn OmYd, ghì`dñWmnH$s`

g§MmbH$, {gS>H$mo, _m.lr. Zm_Xod am_m

^JV, g§MmbH$, {gS>H$mo, _m.lr. gw^mf

^m oB ©a, g§MmbH$, {gS>H$m o   h o _mÝ`da

CnpñWV hmoVo.

{gS>H$mo _hm_§S>imVrb {enmB©

(A{^`m§{ÌH$s {d^mJ) `m nXmda

H$m`©aV lr. OZmX ©Z JUnV

nmQ>rb `m§Mo e{Zdma {X. 4 Owb¡,

lÕm§Obr

2009 amoOr Aënem AmOmamZo

{ZYZ Pmbo.

Ë`m §À`m ñ_¥VtZm d§XZ

H$aÊ`mgmR>r Jwê$dma {X. 9 Owb¡

2009 am oOr X wnmar 12:30 dm.

emoH$g^m {gS>H$mo ^dZ àdoeÛmamOdi

Am`m o{OV H$ê$Z Ë`m §Zm lÕm §Obr

dmhÊ`mV Ambr.
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Employment in Service Sector in
Navi Mumbai: Government &
Private Offices

ghmì`m doVZ Am`moJmMr
A§_b~OmdUr

{gS>H$mo Eåßbm°B©O `w{Z`ZV\}$ amerMH«$Mo
`eñdr Am`moOZ07

CIDCO's participation in the
first 'Habitat Business Forum'
launched by FICCI

{gS>H$moMo ghmæ`H$ CÚmZ A{YH$mar

lr. lrH$m§V ~m. H$d} `m§À`m AË §̀V Cn ẁº$

d A{Ve` _m¡ë`dmZ Aem d¡ÚH$s` _m{hVrMm

g§J«h Agboë`m "dZm¡fYr Amnë`m KamV,

Amnë`m XmamV' `m nwñVH$mMo àH$meZ

{X. 4 Am°JñQ> 2009 amoOr g§nÞ Pmbo.

S>m°. ^{º$Hw$_ma Xdo, S>m°. _YwH$a AmnQ>o,

S>m°. AemoH$ JmoS>~mobo, lr. O`§V dPo d

lr. àem§V R>mHy$a, _mOr ZJamÜ`j nZdob

`m§À`m à_wI CnpñW{VV ̀ m nwñVH$mMo àH$meZ

'dZm¡fYr Amnë`m KamV, Amnë`m XmamV' nwñVH$mMo àH$meZ g§nÞ

nma nS>bo. ~mbnUmnmgyZ Am¡fYr

dZñnVtÀ`m _m{hVrMr {Okmgm

Agboë`m lr. H$d} `m§Zr Amnë`m

AZmo»`m kmZmMo g§{MV nwT>À`m {nT>rbm

gynyX© Ho$bo Amho. 240 n¥ð> g§»`m d

200 é. qH$_V AgUmao ho nwñVH$

àË òH$ KamV EH$ hþHw$_r d¡Ú R>aob Ago

Amho. lr. lrH$m§V ~m. H$d} `m§Zm

Ë`m §À`m nwT>À`m boIZ àdmgmg

{gS>H$mo n[admamÀ`m eŵ oÀN>m.

nXmoÞVr

◆  ◆  ◆  ◆  ◆  A{YjH$ A{^`§Vm (Xyag§Mma): EZ.

nr. Xoenm§S>o. ◆  ◆  ◆  ◆  ◆  H$m`©H$mar A{^`§Vm: lr.

Ho$. Amo. Mm¡Yar ◆  ◆  ◆  ◆  ◆  boIm A{YH$mar: lr.

EZ. Ama. BameoÅ >r ◆  ◆  ◆  ◆  ◆  gh`m oJr

{Z`m oOZH$ma$: lr. E. ìhr. d wB ©H o $

◆◆◆◆◆  ghmæ`H$ H$m` ©H$mar A{^`§Vm: Eg.

{gS>H$mo _hm_§S>imV Owb¡ 2009 _Ü`o

nwT>rb H$_©Mmar d A{YH$mè`m§Mr nXmoÞVr d

{Z ẁº$s XoÊ`mV Ambr Amho.

nXm oÞVr

◆◆◆◆◆  A{V[aº$ _w»` dmñVwemók: lr_Vr

Eg. ìhr. AdQ>r ◆◆◆◆◆      A{V[aº$ _ w»`

A{^`§Vm: lr. ~r. ~r. _ ohVm

Eg. Am ¡VmS> o  ◆◆◆◆◆  {b{nH$: Eg. EZ.

H$m oir.

{Z`wº$s

gm§p»`H$s: S>m °. Eb. Eg. eoI.

nXmoÞVr àmá gd© A{YH$mar d H$_©Mmè`m§Mo

{gS>H$mo n[admamV\}$ hm{X©H$ A{^Z§XZ !
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CIDCO's participation in the first
'Habitat Business Forum' launched by FICCI

CIDCO participated in the first

'Habitat Business Forum' launched by

the Federation of Indian Chambers

of Commerce and Industry (FICCI)

in partnership with UN-HABITAT,

Ministry of Housing and Urban

Poverty Alleviation, Government of

India and China Real Estate Chamber

of Commerce (CREC). The Forum

was held between 7th July and 9th

July, 2009 at Vigyan Bhavan, New

Delhi.  The Habitat Business Forum

provides an international platform to

private sector companies and their

partners to debate urban challenges

and solutions, and showcase best

practices and innovation for creating

sustainable and harmonious cities.

It was attended by Shri G. S. Gill,
Vice Chairman & MD – CIDCO,

Shri Ramesh N. Dengle, Sr. Planner

– CIDCO, Shri Ashitosh Nikhade,
Dy. Planner – CIDCO, along with the

other delegates from different

countries.

Shri. Gill made a

presentation on Navi

Mumbai and its salient

features. The VC &

MD explained the

objectives behind the

formation of Navi

Mumbai and how

CIDCO’s innovative

planning and

d e v e l o p m e n t

strategies helped in

establishing Navi

Mumbai and setting it on the path to

become one of the premier cities of

{gS>H$mo ~r.gr. Eåßbm°B©O Agmo{gEeZV\}$

{gS>H$mo H$_©Mmar g§KQ>ZoÀ`m Zd{Zdm©{MV nXm{YH$mar

d gXñ`m§Mm Omhra gËH$ma g_ma§^ ~wYdma,

{XZm§H$ 29 Owb¡, 2009 amoOr {gS>H$mo ^dZ,

gmVdm _Obm òWrb g^mJ¥hmV g§nÝZ Pmbm.

`m H$m ©̀H«$_àg§Jr {gS>H$mo H$_©Mmar g§KQ>ZoMo

AÜ`j lr. {Zboe Vm§S>ob, ga{MQ>Urg lr.

{_btX ~mJwb Am{U lr. {dZmoX nmQ>rb `m§Mr

à_wI CnpñWVr bm^br. `m Omhra gËH$ma

g_ma§̂ àg§Jr {gS>H$mo H$_©Mmar g§KQ>ZoMo {Zdm©{MV

nXm{YH$mar Am{U gXñ`m§Mm {gS>H$mo _mJmgdJu`

H$_©Mmar g§KQ>ZoÀ`m nXm{YH$mar Am{U gXñ`m§Zr

nwînJwÀN> Am{U ^maVr` g§{dYmZmMr àV XoD$Z

Ë`m§Mm gËH$ma Ho$bm.  `m àg§Jr H$mì`dmMZmMohr

Am`moOZ H$aÊ`mV Ambo hmoVo Ë`mV H$dr àm. lr.

àem §V _m oa o, lr. gmh o~amd R>mUJo, lr.

{gS>H$mo ~r.gr. Eåßbm°B©O Agmo{gEeZV\}$ ZyVZ {gS>H$mo H$_©Mmar g§KQ>ZoÀ`m
nXm{YH$mè`m§Mm Omhra gËH$ma

nw §S > {bH$ åhmÌ o, lr. _m ohZ ^m oB ©a Am{U

JPbH$ma lr. _Zmoha aU{ngo `m§Zr Amnë`m

ldUr` aMZm gmXa H$ê$Z lmoË`m§Zm _§Ì_w½Y Ho$bo.

H$m`©H«$_mMo gyÌg§MmbZ {gS>H$mo H$_©Mmar

g§KQ>ZoMo CnmÜ`j lr. _mohZ ^moB©a `m§Zr Ho$bo

Va Am^ma àXe©Z lr. Za|Ð {hao `m§Zr Ho$bo. gXa

H$m ©̀H«$_mÀ`m ̀ eñdrVoH$[aVm lr. g§Vmof CaUH$a,

lr. XÎmm PmëQ> o, gm ¡. g w_Z H$m obJo,

{gS>H$mo Eåßbm°B©O ẁ{Z`ZV\}$ "amerMH«$' Am{U "lmdUYmam' H$m ©̀H«$_m§Mo `eñdr Am`moOZ

ZyVZ H$_©Mmar g§KQ>Z oZ o

H$_ ©Mmè`m §M o Am^ma ì`º$

H$aÊ`mH$arVm {dîUyXmg ^mdo

ZmQ >çJ¥hmV Am^ma gm ohù`mMo

Am`moOZ Ho$bo hmoVo. `m àg§Jr eaX

CnmÜ` o  `m §À`m "amerMH«$' `m

gXm~hma EH$nmÌr à`moJmMo Am`moOZ H$aÊ`mV

Ambo. `m EH$nmÌr à`moJmÀ`m Am`moOZm{df`r

gm§JVm§Zm {gS>H$mo H$_©Mmar g§KQ>ZoMo AÜ`j

lr. {Zboe Vm§S>ob åhUmbo H$s, H$_©Mmè`m§Zr

XmIdboë`m {dídmgm~X²XbMr H¥$VkVm ì`ŠV

H$aÊ`mMo _mÜ`_ åhUyZ `m hgè`m-IoiH$a

à`moJmMo Am`moOZ H$aÊ`mV Ambo.

`m H$m ©̀H«$_m§Zm A{YH$mar d H$_©Mmar

~hþg§» òZo CnpñWV hmoVo. amerMH«$mÀ`m

à`moJmMm AmñdmX {gS>H$moÀ`m gd©M

A{YH$mar H$_©Mmè`m §Zm Z KoVm

Amë`m_wio {X. 7 Am°JñQ> 2009 amoOr

"lmdUYmam' `m H$m ©̀H«$_mMo Am`moOZ

H$aÊ`mV Ambo. _hmamîQ́>mVrb Zm_d§V H$bmH$mam§À`m

gw_Yya _amR>r JrVm§Mo Jm`Z d nmdgmir H${dVmMo

H$mì`dmMZ H$aÊ`mV Ambo. g_ñV lmoË`m§Zr `m

H$m ©̀H«$_mMm _Z_wamX AmñdmX KoVbm. {gS>H$moÀ`m

Zd{Z ẁº$ g§KQ>ZoZo _Zmoa§OZmÀ`m ̀ m Zì`m _mÜ`_mMm

Omo nm`§S>m gwé Ho$bm Ë`mMo gd© A{YH$mar-

H$_©Mmè`m§H$Sy>Z ñdmJV H$aÊ`mV Ambo.

the country. The presentation was

well-received and appreciated by

the audience. After the presentation,

Shri Dengle addressed the Q & A

session.

gm¡. g{dVm qeXo, gm ¡. `m o {JVm MìhmU,

lr. {dH«$_ Jm`H$dmS> `m§Zr n[al_ KoVbo.
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Employment in Service Sector in Navi Mumbai:
Government & Private Offices

A census of the
'Employment in Service Sector
in Navi Mumbai: Government
& Private Offices' was
conducted by the Statistics
Department of CIDCO with the
broad objective of assessing the
number and type of offices by
their location, ownership status,
year of establishment, monthly
rent, number of employees by
type of offices, gender-wise
employment, socio-demographic and
economic profiles of white-collar
workforce, residential location of
employees and their place of origin,
level of satisfaction of employee with
infrastructure facilities in Navi
Mumbai and the main mode of
transport used by employees to
commute to their workplace.

A brief summary of the
findings: The findings of the present
report are derived from the Census
of Government (including Semi-
Government, Public) and Private
Office sector including IT sector in
Navi Mumbai, located in 14 nodes
and 95 villages, Panvel and Uran
Municipal councils and MIDC
area, which was undertaken during
2007-2008.

Ms. Rita Abbi, Sr. Statistician
- CIDCO, under whose supervision
the census was undertaken, states that
"Total 10,856 offices were surveyed
and the socio-economic profile of
1,51,122 employees was compiled in
Navi Mumbai. Out of the total
offices, 4% belong to the
government, 7% to the IT sector and
the remaining 89% are private
offices. The highest percentage
(45%) of employees is in the IT sector
followed by other offices in the
private sector (38%), while the

lowest (17%)
is in the
g o v e r n m e n t
sector."

From the
report, it is
clearly evident
that the average
number of
employees is
highest (95) in
the IT sector.

While the average number of
employee per unit in private offices
is lowest (6), in government offices,
the average number is 58.

Out of all types of offices, 53%
are owned and 47% are rented. It was
also observed that ownership of office
premises is highest in government
offices as compared to private
offices.

 CIDCO's Joint Managing
Director - Shri D. G. Jadhav, IAS,
points out that "Though, today, there
are 10,856 offices in Navi
Mumbai, only 10% of
offices were established
up to 1990. However,
after 1991, the growth of
offices witnessed an
upward trend and a
phenomenal increase
(62% in private offices
and 78% in IT and BPOs)
in the last 7 years. Adding
further, he states that India's Service
sector has been growing at an annual

growth rate of about 28% during the
last 5 years. It provides employment
to 28% of the workforce and has the
largest share in the GDP, accounting
for 55% in 2007."

The percentage distribution of
the 10,856 offices reveals that Vashi
node has the highest percentage
(36.7%) of offices; while the second
highest percentage (11.9%) is in CBD
Belapur (with most of the government
offices). While the percentage of
offices in Airoli, Koparkhairne,

Sanpada, Nerul, Kharghar,
Kalamboli, New Panvel, MIDC area
and PMC range from 3% to 7%, the
lowest percentage (0.8%) of offices
is in the Uran Municipal Council.

The study shows that the
percentage of males is highest

in private offices
(85%) followed by
government offices
(82%). The IT sector
constitutes 68% of
male and 32% of
female workforce.

The study reveals
that while two third of
the workforce is in the
age group of 18-30

years, only 7% belong to the 40 years
and above bracket, and about one fifth

{gS>H$mo H$_©Mmar g§KQ>ZoÀ`m {X. 16 Owb¡

2009 am oOr Pmboë`m {ZdS>UyH$sV àJVr

n°ZbÀ`m C_oXdmam§Mm ~hþ_VmZo {dO` Pmbm.

24 nXm§gmR>r EHy$U 49 C_oXdmam§Zr {ZdS>UyH$sV

C_oXdmar Omhra Ho$br hmoVr. Omhra Pmbobm

{ZdS>UyH$sMm H$m` ©H « $_

`mo½`[aË`m nma nmS>Ê`mH$[aVm

lr. OJXre {edam_

_wH$mX_, _w»` {ZdS>UyH$

{ZU©̀  A{YH$mar, lr. A{Zb

dg§V g§» ò, ghm. {ZdS>UyH$

{ZU©̀  A{YH$mar, lr. _h|Ð

am_M§Ð ^moB ©a, ghmæ`H$

{ZdS>UyH$ {ZU©̀  A{YH$mar,

lr. eoIa OJÞmW nmQ>rb,

I{OZXma, lr. _hmX od

H$merZmW H$moir, g^mgX,

lr. a_oe Ho$ed CnmÜ`o,

g^mgX, lr. amO|Ð nm§Sw>a§J

Vdbo, g^mgX, lr. amO|Ð {dîUy AmQ>dUo,

g^mgX, lr. g§Vmof e§H$a nierH$a, g^mgX,

lr. gw{Zb em§Vmam_ dmK_mao, g^mgX, lr. {dH$mg

_hmXy åhmÌo, g^mgX, lr. a_oe VwH$mam_ H$moir,

g^mgX Am{U lr. g§OrdZ Zmam`U nmQ>rb,

g^mgX, ̀ m§Zr {ZdS>UyH$ A{YH$mar åhUyZ n[al_

KoVbo. `m {ZdS>UyH$sV {dO`r Pmboë`m {d{dY

nXm{YH$mè`m§_Ü ò Imbrb C_oXdmam§Mm g_mdoe

Amho.

lr. {Zboe A. Vm§S> ob - AÜ`j

lr. {dZmoX nr. nmQ>rb - CnmÜ`j

lr. _mohZ EZ. ^moB©a - CnmÜ`j

lr. {_{b§X S>r. ~mJwb - ga{MQ>Urg

lr. OZmX©Z Q>r. nmQ>rb - {MQ>Urg

lr. {hV|Ð Eg. KaV - gh{MQ>Urg

lr. gw`©H$m§V Eo. R>mHy$a - gh{MQ>Urg

lr. g§O` Ama. nmQ>rb - gh{MQ>Urg

lr. A{Zb Oo. ^mVUH$a - I{OZXma

{gS>H$mo H$_©Mmar g§KQ>ZoMr {ZdS>UwH$: àJVr n°Zb ~hþ_VmZo {dO`r

lr. ~mimam_ S>r. R>mHy$a - g^mgX

lr_Vr. {_Zmjr Vm §S> ob - g^mgX

lr. à^mH$a EZ. nmQ>rb - g^mgX

lr. JUoe E_. H$moir - g^mgX

lr. Za|Ð E_. {hao - g^mgX

lr. M§ÐH$m§V Ho$. KaV - g^mgX

lr. h[af EZ. nmQ>rb - g^mgX

lr. {Z{VZ Eg. H$m§~io - g^mgX

lr. _hmXod S>r. H$m oir - g^mgX

lr. kmZoída Eg. ^moB©a - g^mgX

lr_Vr {dO`m nr. åhmÌo - g^mgX

lr. lrH¥$îUm EZ. nmQ>rb - g^mgX

lr. aKwZmW EZ. nmQ>rb - g^mgX

lr. _Zmoha Eb. Mm¡Yar - g^mgX

lr. nXw AŠH$m ^JV - g^mgX

{dO`r Pmboë`m ZyVZ

g§KQ>ZoÀ`m dVrZo Jwê$dma

{X. 23 Owb¡ 2009 amoOr

{gS>H$mo g^mJ¥hmV Am^ma

gmohù`mMo Am`moOZ H$aÊ`mV

Ambo hmoVo. `mdoir Amnbo

_Zm oJV ì`º$ H$aVmZm

Zd{Z ẁº$ AÜ`j lr. {Zboe

Vm§S>ob `m§Zr H$_©Mmè`m§Zr

Am_À`mda nwZ:íM Q>mH$boë`m

{dœmgmÀ`m H$gmoQ>rda nwÝhm

{ZpíMVM CVê$ Agm {dœmg

ì`º$ H o $bm. g§KQ>Z oM o

Zd{Z`wº$ ga{MQ>Urg

lr. {_qbX ~mJwb ̀ m§Zr H$_©Mmè`m§Zr XmI{dboë`m

{dœmgm~Ôb AmXa ì`º$ H$ê$Z `m nwT> ohr

H$_©Mmè`m§À`m {hVmgmR>r AgoM VËna amhÿ Aer

½dmhr {Xbr.
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of the employees
belong to age group of
18-20 years.

It is observed that
more than two third of
the employees (69%)
are graduates and
above, which includes
professionals and
postgraduates in various
disciplines. While 16% of the
workforce has passed higher
secondary, only 9% has completed

SSC. However, only a negligible
percentage (0.2%) of workforce is
illiterate.

The distribution of employees by
profession indicates that around 50%
of the employees are in technical
category, whereas the remaining 50%
employees belong to four categories
namely, (i) semi-technical (23%) (ii)
executive/supervisory (21%) (iii)
professional (5%) and (iv) others
(2%).

The percentage of employees
was highest (61%) in the Permanent
category. More than one third (36%)
employees were on a Temporary basis
and a very small percentage (3%) of

employees was on
Contract basis.

The monthly
income status of the
employees throws light
on the fact that a large
proportion (36.47%) of
employees earn a
monthly income of up
to Rs. 10,000/-. The

majority (35.7%) of office
employees, however, have a monthly
income between Rs. 10,001/- and Rs.
20,000/- and the rest 17.93% are
found in a monthly income bracket
of Rs. 20,001/- to Rs. 30,000/-;
6.35% earn a monthly
income between Rs.
30,001/- and Rs.
50,000; 3.15% earn
between Rs. 50,001/-
and Rs. 75,001/-
monthly and 0.19%
have a monthly
income between Rs.
75,001/- and Rs.
1,00,000/-. However, only a tiny
proportion (0.1%) is getting between
Rs. 1.5 lac and Rs 5 lac and above.

The average monthly income of
the employees of government offices
is found lowest (Rs. 15,585/-),
whereas the employees in private
offices have a slightly higher average
monthly income (Rs. 15,686/-).  As
expected, the average monthly
income of all those engaged in IT and
BPOs is much  higher (Rs. 25,193/-)
than those working in other private
offices.

Senior Consultant
Prof. P. C. Saxena -
Garware Chair
Professor, Tata Institute
of Social Sciences
(TISS), Mumbai, who
has written the present
report, mentions "Out of
the total employees, 80%

reside in different nodes and villages
(which also include the  Panvel and
Uran Municipal Councils) of Navi
Mumbai. While 11% of the
employees come from Mumbai to
work in Navi Mumbai, 9% come
from Mumbai Metropolitan Region
(MMR) like Thane, Kalyan,
Dombivli and other areas. Four-fifth
of the employees are working as well
as residing in Navi Mumbai. The
majority (33%) of the employees
commute by local train followed by
those who travel by bus (32%). All
those who walk down to their offices
constitute 20% of the total office

employees. The company
car or their own car is
used by only 6% of the
employees. Motorcycle
and two-wheeler is the
main mode of transport
for 8% of the employees,
whereas only 1% use
bicycle."

The majority (71%)
of office employees are from
Maharashtra state followed by
northern states (17%) and southern
states (9%). Only 2% of employees
have come from the eastern region
and 0.4% from other countries.

Regarding the level of
satisfaction about 10 infrastructure
facilities in Navi Mumbai including
roads, water, electricity, pollution,
security, overall cleanliness, health,
parking, garbage disposal, and
transport, it was observed that more
than four-fifth of the employees were

satisfied with roads,
parking, security,
garbage disposal,
water, transport and
overall cleanliness.
Where 80% employees
were satisfied with
health facilities in Navi
Mumbai, 78% were

{X. 19 Owb¡ 2009 amoOr H$moH$U ^y_r

à{Vð>mZÀ`m dVrZo `ed§Vamd MìhmU à{Vð>mU

g^mJ¥h `oWo Am`mo{OV MMm©gÌmV {gS>H$moÀ`m

{d{dY àH$ënm §M o `eñdr gmXarH$aU

H$aÊ`mV Ambo.

`m MMm©gÌmV {gS>H$moMo d[að> {Z`moOZH$ma

lr. a_oe EZ. S>|Jio Am{U OZg§nH©$ A{YH$mar

d S>m°. _mohZ {ZZmdo `m§Mr CnpñWVr bm^br.

 `m àg§Jr {gS>H$moÀ`m {d{dY àH$ënm~Ôb

_m{hVr XoÊ`mV Ambr, Á`mV àm_w»`mZo nm`m ŷV

H$moH$U ŷ_r à{Vð>mZ Am`mo{OV MMm©gÌmV {gS>H$moMm gh^mJ

gmò r-gw{dYm, gm_m{OH$, gm§ñH¥${VH$,

Am{W©H$, n`m©daU Am{U Zdr _w§~B©V

AmJm_r H$mimV {dH${gV hmoV Agbobo

{deof àH$ën `m§Mm g_mdoe hmoVm.

qgYwXwJ© {OëømÀ`m _w»`mb`mMm àH$ën

hm H$moH$UmVrb {gS>H$moZo am~dbobm

_hËdnyU© àH$ën. gmXarH$aUmÛmao Ë`mMr {dñV¥V

_m{hVr XoÊ`mV Ambr.

d[að> {Z`moOZH$ma lr. a_oe S>|Jio `m§Zr

{gS>H$m oMo _hËdnyU© d AmJm_r àH$ënm §Mo

{gS>H$m o  H$_ ©Mmè`m §À`m

{Oìhmù`mÀ`m _mJUrbm

gH$mamË_H$ à{VgmX XoD$Z,

àemgZmZo H$_©Mmè`m§Zm ghmì`m

doVZ Am`moJmZwgma gwYm[aV

doVZloUr bmJy H$aÊ`mMr àH«$s`m

gwê$ H o $br AgyZ `mH$arVm

ì`dñWmnH$ H$m{_©H$ lr. S>r.

E. H$a§{XH$a ̀ m§À`m ZoV¥ËdmImbr

{deof VwH$S>rMo JR>Z H$aÊ`mV

Ambo AgyZ hr M_y gd© A{YH$mar d H$_©Mmè`m§À`m

doVZ{ZpíMVrMr à{H«$`m A{Ve` MmoI[aË`m

d n[al_nyd©H$ nma nmSV AmhoV. `m VwH$S>rV

Imbrb A{YH$mar-H$_©Mmè`m§Mm g_mdoe Amho.

gm¡. E_.E_. H${U©H$ (H$m{_©H$ A{YH$mar),

lr. E_. Or. OmYd (H$m{_©H$ A{YH$mar

(AmñWm)), lr. à{Xn. E. åhmÌ o (ghmæ`H$

ghmì`m doVZ Am`moJmMr A§_b~OmdUr
H$m{_ ©H$ A{YH$mar

(^aVr)), lr. AemoH$

E_. R>mH y$a (ghmæ`H$

boIm A{YH$mar), lr.

à\y$b Eg. AmiVoH$a

(E.S>r.Amo. (H$m°åß ỳQ>a)),

lr. ìhr. Eg. Iao

(ghmæ`H$ {dH$mg

A{YH$mar n wZd©gZ),

lr. {XnH$ à. _S>H o $

(ghmæ`H$ A{^`§Vm),  gm¡. E_. E_. Iao

(joÌm{YH$mar), lr. bdoe Eg. MìhmU

(boImnmb), gm ¡. _m o {hZr Ao. nS>V o

(boImnmb),  lr. ~r. nr. ^monr (darð> boIm

ghmæ`H$), lr. nr. dr. H$Sy> (H$m`m©b`rZ

ghmæ`H$), gm¡. nr. ~r. gm~i o (H$m`m©b`rZ

ghmæ`H$), gm ¡. Eg. ~r. {MaboH$a

(H$m`m©b`rZ ghmæ`H$), gm¡. EZ. nr. _w§O

(H$m`m©b`rZ ghmæ`H$), lr. AZ§V Xoe_wI

(H$m`m©b`rZ ghmæ`H$), gm¡. aoí_m nmQ>rb

(Q> §H${b{nH$m), lr_Vr dgwYm bob o

(Q > §H${b{nH$m), Hw$. d ¡embr H$m oir

(Q> §H${b{nH$m), gm ¡. N>m`m nmQ >rb

(Q> §H${b{nH$m), lr. {d{OZ dm_ZZ

(Q>§H${b{nH$), lr. gw{Zb ~r. H$X_ (boIm

ghmæ`H$), lr. E_. E_. Am §J « o  (boIm

ghmæ`H$), lr. _mê$Vr ~m. nmQ>rb (boIm

{b{nH$), lr. gw{ZV O. åhmÌo (boIm {b{nH$)

d lr. _§Joe H$m. hmS>H$a (boIm {b{nH$),

lr. amg_ aqdÐ ({enmB ©), lr. nmbd

O`am_ ({enmB©), lr_Vr {gVm~mB© ~ZgmoS>o

({enmB©), lr. na~ gXmZ§X ({enmB©).

ZdrZ doVZloUrZwgma Am°JñQ> _{hÝ`mMo doVZ

gdmªg {_imdo ̀ mH$[aVm hr VwH$S>r n[al_ KoV Amho.

satisfied with electricity and level of
pollution in the atmosphere.

In all of the urban cities, the
Service sector constitutes more than
half of the urban workforce. Today
majority of employment is in the
Service sector. Mumbai has a high
rate of employees (81%) in the
general Service sector. This includes
communication, social and personal
service.  Summing up the report,
Shri G. S. Gill, Vice Chairman and

Managing Director - CIDCO, adds
that "The main contributing factors
to the economy have been the
Commodity Market including
wholesale (33%); Office Sector
(22%); Health and Education Sectors
(4%) in Navi Mumbai. The Service
sector has been a prime growth driver,
contributing nearly 60% share of
employment in Navi Mumbai. From
the data thus gathered it might be

possible to find the spatial distribution
of type of jobs in the Government
and Private sector including IT and
BPOs. This in turn may help planners
to locate the nodes where Service
sector jobs are lacking, so that more
jobs can be created to have even
distribution in those areas. The
baseline information, thus, may be
used for effective planning to create
jobs in the years to come."

A{Ve` AmoKdVo gmXarH$aU

CnpñWVm§nwT>o Ho$bo. {deofËdmZo {Xd§JV

lr. H$mZqdXo `m§Zr H$moH$UmVrb

^y_rÀ`m ZmJar {dH$mgmgmR>r

H$m oH$UÀ`m {ZgJm©er àm_m{UH$

amhÿZ Ho$boë`m gdmª{JU {dH$mg

AmamIS>çmnmgyZ Vo daÀ`m H$m oH$UmVrb

Zdr _w§~B©À`m AmOda Ho$boë`m d ^{dî`mV

H$amd`mÀ`m {dH$mg `moOZm§Mm `m gmXarH$aUmV

g_mdoe hmoVm.
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of the employees
belong to age group of
18-20 years.

It is observed that
more than two third of
the employees (69%)
are graduates and
above, which includes
professionals and
postgraduates in various
disciplines. While 16% of the
workforce has passed higher
secondary, only 9% has completed

SSC. However, only a negligible
percentage (0.2%) of workforce is
illiterate.

The distribution of employees by
profession indicates that around 50%
of the employees are in technical
category, whereas the remaining 50%
employees belong to four categories
namely, (i) semi-technical (23%) (ii)
executive/supervisory (21%) (iii)
professional (5%) and (iv) others
(2%).

The percentage of employees
was highest (61%) in the Permanent
category. More than one third (36%)
employees were on a Temporary basis
and a very small percentage (3%) of

employees was on
Contract basis.

The monthly
income status of the
employees throws light
on the fact that a large
proportion (36.47%) of
employees earn a
monthly income of up
to Rs. 10,000/-. The

majority (35.7%) of office
employees, however, have a monthly
income between Rs. 10,001/- and Rs.
20,000/- and the rest 17.93% are
found in a monthly income bracket
of Rs. 20,001/- to Rs. 30,000/-;
6.35% earn a monthly
income between Rs.
30,001/- and Rs.
50,000; 3.15% earn
between Rs. 50,001/-
and Rs. 75,001/-
monthly and 0.19%
have a monthly
income between Rs.
75,001/- and Rs.
1,00,000/-. However, only a tiny
proportion (0.1%) is getting between
Rs. 1.5 lac and Rs 5 lac and above.

The average monthly income of
the employees of government offices
is found lowest (Rs. 15,585/-),
whereas the employees in private
offices have a slightly higher average
monthly income (Rs. 15,686/-).  As
expected, the average monthly
income of all those engaged in IT and
BPOs is much  higher (Rs. 25,193/-)
than those working in other private
offices.

Senior Consultant
Prof. P. C. Saxena -
Garware Chair
Professor, Tata Institute
of Social Sciences
(TISS), Mumbai, who
has written the present
report, mentions "Out of
the total employees, 80%

reside in different nodes and villages
(which also include the  Panvel and
Uran Municipal Councils) of Navi
Mumbai. While 11% of the
employees come from Mumbai to
work in Navi Mumbai, 9% come
from Mumbai Metropolitan Region
(MMR) like Thane, Kalyan,
Dombivli and other areas. Four-fifth
of the employees are working as well
as residing in Navi Mumbai. The
majority (33%) of the employees
commute by local train followed by
those who travel by bus (32%). All
those who walk down to their offices
constitute 20% of the total office

employees. The company
car or their own car is
used by only 6% of the
employees. Motorcycle
and two-wheeler is the
main mode of transport
for 8% of the employees,
whereas only 1% use
bicycle."

The majority (71%)
of office employees are from
Maharashtra state followed by
northern states (17%) and southern
states (9%). Only 2% of employees
have come from the eastern region
and 0.4% from other countries.

Regarding the level of
satisfaction about 10 infrastructure
facilities in Navi Mumbai including
roads, water, electricity, pollution,
security, overall cleanliness, health,
parking, garbage disposal, and
transport, it was observed that more
than four-fifth of the employees were

satisfied with roads,
parking, security,
garbage disposal,
water, transport and
overall cleanliness.
Where 80% employees
were satisfied with
health facilities in Navi
Mumbai, 78% were

{X. 19 Owb¡ 2009 amoOr H$moH$U ^y_r

à{Vð>mZÀ`m dVrZo `ed§Vamd MìhmU à{Vð>mU

g^mJ¥h `oWo Am`mo{OV MMm©gÌmV {gS>H$moÀ`m

{d{dY àH$ënm §M o `eñdr gmXarH$aU

H$aÊ`mV Ambo.

`m MMm©gÌmV {gS>H$moMo d[að> {Z`moOZH$ma

lr. a_oe EZ. S>|Jio Am{U OZg§nH©$ A{YH$mar

d S>m°. _mohZ {ZZmdo `m§Mr CnpñWVr bm^br.

 `m àg§Jr {gS>H$moÀ`m {d{dY àH$ënm~Ôb

_m{hVr XoÊ`mV Ambr, Á`mV àm_w»`mZo nm`m ŷV

H$moH$U ŷ_r à{Vð>mZ Am`mo{OV MMm©gÌmV {gS>H$moMm gh^mJ

gmò r-gw{dYm, gm_m{OH$, gm§ñH¥${VH$,

Am{W©H$, n`m©daU Am{U Zdr _w§~B©V

AmJm_r H$mimV {dH${gV hmoV Agbobo

{deof àH$ën `m§Mm g_mdoe hmoVm.

qgYwXwJ© {OëømÀ`m _w»`mb`mMm àH$ën

hm H$moH$UmVrb {gS>H$moZo am~dbobm

_hËdnyU© àH$ën. gmXarH$aUmÛmao Ë`mMr {dñV¥V

_m{hVr XoÊ`mV Ambr.

d[að> {Z`moOZH$ma lr. a_oe S>|Jio `m§Zr

{gS>H$m oMo _hËdnyU© d AmJm_r àH$ënm §Mo

{gS>H$m o  H$_ ©Mmè`m §À`m

{Oìhmù`mÀ`m _mJUrbm

gH$mamË_H$ à{VgmX XoD$Z,

àemgZmZo H$_©Mmè`m§Zm ghmì`m

doVZ Am`moJmZwgma gwYm[aV

doVZloUr bmJy H$aÊ`mMr àH«$s`m

gwê$ H o $br AgyZ `mH$arVm

ì`dñWmnH$ H$m{_©H$ lr. S>r.

E. H$a§{XH$a ̀ m§À`m ZoV¥ËdmImbr

{deof VwH$S>rMo JR>Z H$aÊ`mV

Ambo AgyZ hr M_y gd© A{YH$mar d H$_©Mmè`m§À`m

doVZ{ZpíMVrMr à{H«$`m A{Ve` MmoI[aË`m

d n[al_nyd©H$ nma nmSV AmhoV. `m VwH$S>rV

Imbrb A{YH$mar-H$_©Mmè`m§Mm g_mdoe Amho.

gm¡. E_.E_. H${U©H$ (H$m{_©H$ A{YH$mar),

lr. E_. Or. OmYd (H$m{_©H$ A{YH$mar

(AmñWm)), lr. à{Xn. E. åhmÌ o (ghmæ`H$

ghmì`m doVZ Am`moJmMr A§_b~OmdUr
H$m{_ ©H$ A{YH$mar

(^aVr)), lr. AemoH$

E_. R>mH y$a (ghmæ`H$

boIm A{YH$mar), lr.

à\y$b Eg. AmiVoH$a

(E.S>r.Amo. (H$m°åß ỳQ>a)),

lr. ìhr. Eg. Iao

(ghmæ`H$ {dH$mg

A{YH$mar n wZd©gZ),

lr. {XnH$ à. _S>H o $

(ghmæ`H$ A{^`§Vm),  gm¡. E_. E_. Iao

(joÌm{YH$mar), lr. bdoe Eg. MìhmU

(boImnmb), gm ¡. _m o {hZr Ao. nS>V o

(boImnmb),  lr. ~r. nr. ^monr (darð> boIm

ghmæ`H$), lr. nr. dr. H$Sy> (H$m`m©b`rZ

ghmæ`H$), gm¡. nr. ~r. gm~i o (H$m`m©b`rZ

ghmæ`H$), gm ¡. Eg. ~r. {MaboH$a

(H$m`m©b`rZ ghmæ`H$), gm¡. EZ. nr. _w§O

(H$m`m©b`rZ ghmæ`H$), lr. AZ§V Xoe_wI

(H$m`m©b`rZ ghmæ`H$), gm¡. aoí_m nmQ>rb

(Q> §H${b{nH$m), lr_Vr dgwYm bob o

(Q > §H${b{nH$m), Hw$. d ¡embr H$m oir

(Q> §H${b{nH$m), gm ¡. N>m`m nmQ >rb

(Q> §H${b{nH$m), lr. {d{OZ dm_ZZ

(Q>§H${b{nH$), lr. gw{Zb ~r. H$X_ (boIm

ghmæ`H$), lr. E_. E_. Am §J « o  (boIm

ghmæ`H$), lr. _mê$Vr ~m. nmQ>rb (boIm

{b{nH$), lr. gw{ZV O. åhmÌo (boIm {b{nH$)

d lr. _§Joe H$m. hmS>H$a (boIm {b{nH$),

lr. amg_ aqdÐ ({enmB ©), lr. nmbd

O`am_ ({enmB©), lr_Vr {gVm~mB© ~ZgmoS>o

({enmB©), lr. na~ gXmZ§X ({enmB©).

ZdrZ doVZloUrZwgma Am°JñQ> _{hÝ`mMo doVZ

gdmªg {_imdo ̀ mH$[aVm hr VwH$S>r n[al_ KoV Amho.

satisfied with electricity and level of
pollution in the atmosphere.

In all of the urban cities, the
Service sector constitutes more than
half of the urban workforce. Today
majority of employment is in the
Service sector. Mumbai has a high
rate of employees (81%) in the
general Service sector. This includes
communication, social and personal
service.  Summing up the report,
Shri G. S. Gill, Vice Chairman and

Managing Director - CIDCO, adds
that "The main contributing factors
to the economy have been the
Commodity Market including
wholesale (33%); Office Sector
(22%); Health and Education Sectors
(4%) in Navi Mumbai. The Service
sector has been a prime growth driver,
contributing nearly 60% share of
employment in Navi Mumbai. From
the data thus gathered it might be

possible to find the spatial distribution
of type of jobs in the Government
and Private sector including IT and
BPOs. This in turn may help planners
to locate the nodes where Service
sector jobs are lacking, so that more
jobs can be created to have even
distribution in those areas. The
baseline information, thus, may be
used for effective planning to create
jobs in the years to come."

A{Ve` AmoKdVo gmXarH$aU

CnpñWVm§nwT>o Ho$bo. {deofËdmZo {Xd§JV

lr. H$mZqdXo `m§Zr H$moH$UmVrb

^y_rÀ`m ZmJar {dH$mgmgmR>r

H$m oH$UÀ`m {ZgJm©er àm_m{UH$

amhÿZ Ho$boë`m gdmª{JU {dH$mg

AmamIS>çmnmgyZ Vo daÀ`m H$m oH$UmVrb

Zdr _w§~B©À`m AmOda Ho$boë`m d ^{dî`mV

H$amd`mÀ`m {dH$mg `moOZm§Mm `m gmXarH$aUmV

g_mdoe hmoVm.
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Employment in Service Sector in Navi Mumbai:
Government & Private Offices

A census of the
'Employment in Service Sector
in Navi Mumbai: Government
& Private Offices' was
conducted by the Statistics
Department of CIDCO with the
broad objective of assessing the
number and type of offices by
their location, ownership status,
year of establishment, monthly
rent, number of employees by
type of offices, gender-wise
employment, socio-demographic and
economic profiles of white-collar
workforce, residential location of
employees and their place of origin,
level of satisfaction of employee with
infrastructure facilities in Navi
Mumbai and the main mode of
transport used by employees to
commute to their workplace.

A brief summary of the
findings: The findings of the present
report are derived from the Census
of Government (including Semi-
Government, Public) and Private
Office sector including IT sector in
Navi Mumbai, located in 14 nodes
and 95 villages, Panvel and Uran
Municipal councils and MIDC
area, which was undertaken during
2007-2008.

Ms. Rita Abbi, Sr. Statistician
- CIDCO, under whose supervision
the census was undertaken, states that
"Total 10,856 offices were surveyed
and the socio-economic profile of
1,51,122 employees was compiled in
Navi Mumbai. Out of the total
offices, 4% belong to the
government, 7% to the IT sector and
the remaining 89% are private
offices. The highest percentage
(45%) of employees is in the IT sector
followed by other offices in the
private sector (38%), while the

lowest (17%)
is in the
g o v e r n m e n t
sector."

From the
report, it is
clearly evident
that the average
number of
employees is
highest (95) in
the IT sector.

While the average number of
employee per unit in private offices
is lowest (6), in government offices,
the average number is 58.

Out of all types of offices, 53%
are owned and 47% are rented. It was
also observed that ownership of office
premises is highest in government
offices as compared to private
offices.

 CIDCO's Joint Managing
Director - Shri D. G. Jadhav, IAS,
points out that "Though, today, there
are 10,856 offices in Navi
Mumbai, only 10% of
offices were established
up to 1990. However,
after 1991, the growth of
offices witnessed an
upward trend and a
phenomenal increase
(62% in private offices
and 78% in IT and BPOs)
in the last 7 years. Adding
further, he states that India's Service
sector has been growing at an annual

growth rate of about 28% during the
last 5 years. It provides employment
to 28% of the workforce and has the
largest share in the GDP, accounting
for 55% in 2007."

The percentage distribution of
the 10,856 offices reveals that Vashi
node has the highest percentage
(36.7%) of offices; while the second
highest percentage (11.9%) is in CBD
Belapur (with most of the government
offices). While the percentage of
offices in Airoli, Koparkhairne,

Sanpada, Nerul, Kharghar,
Kalamboli, New Panvel, MIDC area
and PMC range from 3% to 7%, the
lowest percentage (0.8%) of offices
is in the Uran Municipal Council.

The study shows that the
percentage of males is highest

in private offices
(85%) followed by
government offices
(82%). The IT sector
constitutes 68% of
male and 32% of
female workforce.

The study reveals
that while two third of
the workforce is in the
age group of 18-30

years, only 7% belong to the 40 years
and above bracket, and about one fifth

{gS>H$mo H$_©Mmar g§KQ>ZoÀ`m {X. 16 Owb¡

2009 am oOr Pmboë`m {ZdS>UyH$sV àJVr

n°ZbÀ`m C_oXdmam§Mm ~hþ_VmZo {dO` Pmbm.

24 nXm§gmR>r EHy$U 49 C_oXdmam§Zr {ZdS>UyH$sV

C_oXdmar Omhra Ho$br hmoVr. Omhra Pmbobm

{ZdS>UyH$sMm H$m` ©H « $_

`mo½`[aË`m nma nmS>Ê`mH$[aVm

lr. OJXre {edam_

_wH$mX_, _w»` {ZdS>UyH$

{ZU©̀  A{YH$mar, lr. A{Zb

dg§V g§» ò, ghm. {ZdS>UyH$

{ZU©̀  A{YH$mar, lr. _h|Ð

am_M§Ð ^moB ©a, ghmæ`H$

{ZdS>UyH$ {ZU©̀  A{YH$mar,

lr. eoIa OJÞmW nmQ>rb,

I{OZXma, lr. _hmX od

H$merZmW H$moir, g^mgX,

lr. a_oe Ho$ed CnmÜ`o,

g^mgX, lr. amO|Ð nm§Sw>a§J

Vdbo, g^mgX, lr. amO|Ð {dîUy AmQ>dUo,

g^mgX, lr. g§Vmof e§H$a nierH$a, g^mgX,

lr. gw{Zb em§Vmam_ dmK_mao, g^mgX, lr. {dH$mg

_hmXy åhmÌo, g^mgX, lr. a_oe VwH$mam_ H$moir,

g^mgX Am{U lr. g§OrdZ Zmam`U nmQ>rb,

g^mgX, ̀ m§Zr {ZdS>UyH$ A{YH$mar åhUyZ n[al_

KoVbo. `m {ZdS>UyH$sV {dO`r Pmboë`m {d{dY

nXm{YH$mè`m§_Ü ò Imbrb C_oXdmam§Mm g_mdoe

Amho.

lr. {Zboe A. Vm§S> ob - AÜ`j

lr. {dZmoX nr. nmQ>rb - CnmÜ`j

lr. _mohZ EZ. ^moB©a - CnmÜ`j

lr. {_{b§X S>r. ~mJwb - ga{MQ>Urg

lr. OZmX©Z Q>r. nmQ>rb - {MQ>Urg

lr. {hV|Ð Eg. KaV - gh{MQ>Urg

lr. gw`©H$m§V Eo. R>mHy$a - gh{MQ>Urg

lr. g§O` Ama. nmQ>rb - gh{MQ>Urg

lr. A{Zb Oo. ^mVUH$a - I{OZXma

{gS>H$mo H$_©Mmar g§KQ>ZoMr {ZdS>UwH$: àJVr n°Zb ~hþ_VmZo {dO`r

lr. ~mimam_ S>r. R>mHy$a - g^mgX

lr_Vr. {_Zmjr Vm §S> ob - g^mgX

lr. à^mH$a EZ. nmQ>rb - g^mgX

lr. JUoe E_. H$moir - g^mgX

lr. Za|Ð E_. {hao - g^mgX

lr. M§ÐH$m§V Ho$. KaV - g^mgX

lr. h[af EZ. nmQ>rb - g^mgX

lr. {Z{VZ Eg. H$m§~io - g^mgX

lr. _hmXod S>r. H$m oir - g^mgX

lr. kmZoída Eg. ^moB©a - g^mgX

lr_Vr {dO`m nr. åhmÌo - g^mgX

lr. lrH¥$îUm EZ. nmQ>rb - g^mgX

lr. aKwZmW EZ. nmQ>rb - g^mgX

lr. _Zmoha Eb. Mm¡Yar - g^mgX

lr. nXw AŠH$m ^JV - g^mgX

{dO`r Pmboë`m ZyVZ

g§KQ>ZoÀ`m dVrZo Jwê$dma

{X. 23 Owb¡ 2009 amoOr

{gS>H$mo g^mJ¥hmV Am^ma

gmohù`mMo Am`moOZ H$aÊ`mV

Ambo hmoVo. `mdoir Amnbo

_Zm oJV ì`º$ H$aVmZm

Zd{Z ẁº$ AÜ`j lr. {Zboe

Vm§S>ob `m§Zr H$_©Mmè`m§Zr

Am_À`mda nwZ:íM Q>mH$boë`m

{dœmgmÀ`m H$gmoQ>rda nwÝhm

{ZpíMVM CVê$ Agm {dœmg

ì`º$ H o $bm. g§KQ>Z oM o

Zd{Z`wº$ ga{MQ>Urg

lr. {_qbX ~mJwb ̀ m§Zr H$_©Mmè`m§Zr XmI{dboë`m

{dœmgm~Ôb AmXa ì`º$ H$ê$Z `m nwT> ohr

H$_©Mmè`m§À`m {hVmgmR>r AgoM VËna amhÿ Aer

½dmhr {Xbr.
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CIDCO's participation in the first
'Habitat Business Forum' launched by FICCI

CIDCO participated in the first

'Habitat Business Forum' launched by

the Federation of Indian Chambers

of Commerce and Industry (FICCI)

in partnership with UN-HABITAT,

Ministry of Housing and Urban

Poverty Alleviation, Government of

India and China Real Estate Chamber

of Commerce (CREC). The Forum

was held between 7th July and 9th

July, 2009 at Vigyan Bhavan, New

Delhi.  The Habitat Business Forum

provides an international platform to

private sector companies and their

partners to debate urban challenges

and solutions, and showcase best

practices and innovation for creating

sustainable and harmonious cities.

It was attended by Shri G. S. Gill,
Vice Chairman & MD – CIDCO,

Shri Ramesh N. Dengle, Sr. Planner

– CIDCO, Shri Ashitosh Nikhade,
Dy. Planner – CIDCO, along with the

other delegates from different

countries.

Shri. Gill made a

presentation on Navi

Mumbai and its salient

features. The VC &

MD explained the

objectives behind the

formation of Navi

Mumbai and how

CIDCO’s innovative

planning and

d e v e l o p m e n t

strategies helped in

establishing Navi

Mumbai and setting it on the path to

become one of the premier cities of

{gS>H$mo ~r.gr. Eåßbm°B©O Agmo{gEeZV\}$

{gS>H$mo H$_©Mmar g§KQ>ZoÀ`m Zd{Zdm©{MV nXm{YH$mar

d gXñ`m§Mm Omhra gËH$ma g_ma§^ ~wYdma,

{XZm§H$ 29 Owb¡, 2009 amoOr {gS>H$mo ^dZ,

gmVdm _Obm òWrb g^mJ¥hmV g§nÝZ Pmbm.

`m H$m ©̀H«$_àg§Jr {gS>H$mo H$_©Mmar g§KQ>ZoMo

AÜ`j lr. {Zboe Vm§S>ob, ga{MQ>Urg lr.

{_btX ~mJwb Am{U lr. {dZmoX nmQ>rb `m§Mr

à_wI CnpñWVr bm^br. `m Omhra gËH$ma

g_ma§̂ àg§Jr {gS>H$mo H$_©Mmar g§KQ>ZoMo {Zdm©{MV

nXm{YH$mar Am{U gXñ`m§Mm {gS>H$mo _mJmgdJu`

H$_©Mmar g§KQ>ZoÀ`m nXm{YH$mar Am{U gXñ`m§Zr

nwînJwÀN> Am{U ^maVr` g§{dYmZmMr àV XoD$Z

Ë`m§Mm gËH$ma Ho$bm.  `m àg§Jr H$mì`dmMZmMohr

Am`moOZ H$aÊ`mV Ambo hmoVo Ë`mV H$dr àm. lr.

àem §V _m oa o, lr. gmh o~amd R>mUJo, lr.

{gS>H$mo ~r.gr. Eåßbm°B©O Agmo{gEeZV\}$ ZyVZ {gS>H$mo H$_©Mmar g§KQ>ZoÀ`m
nXm{YH$mè`m§Mm Omhra gËH$ma

nw §S > {bH$ åhmÌ o, lr. _m ohZ ^m oB ©a Am{U

JPbH$ma lr. _Zmoha aU{ngo `m§Zr Amnë`m

ldUr` aMZm gmXa H$ê$Z lmoË`m§Zm _§Ì_w½Y Ho$bo.

H$m`©H«$_mMo gyÌg§MmbZ {gS>H$mo H$_©Mmar

g§KQ>ZoMo CnmÜ`j lr. _mohZ ^moB©a `m§Zr Ho$bo

Va Am^ma àXe©Z lr. Za|Ð {hao `m§Zr Ho$bo. gXa

H$m ©̀H«$_mÀ`m ̀ eñdrVoH$[aVm lr. g§Vmof CaUH$a,

lr. XÎmm PmëQ> o, gm ¡. g w_Z H$m obJo,

{gS>H$mo Eåßbm°B©O ẁ{Z`ZV\}$ "amerMH«$' Am{U "lmdUYmam' H$m ©̀H«$_m§Mo `eñdr Am`moOZ

ZyVZ H$_©Mmar g§KQ>Z oZ o

H$_ ©Mmè`m §M o Am^ma ì`º$

H$aÊ`mH$arVm {dîUyXmg ^mdo

ZmQ >çJ¥hmV Am^ma gm ohù`mMo

Am`moOZ Ho$bo hmoVo. `m àg§Jr eaX

CnmÜ` o  `m §À`m "amerMH«$' `m

gXm~hma EH$nmÌr à`moJmMo Am`moOZ H$aÊ`mV

Ambo. `m EH$nmÌr à`moJmÀ`m Am`moOZm{df`r

gm§JVm§Zm {gS>H$mo H$_©Mmar g§KQ>ZoMo AÜ`j

lr. {Zboe Vm§S>ob åhUmbo H$s, H$_©Mmè`m§Zr

XmIdboë`m {dídmgm~X²XbMr H¥$VkVm ì`ŠV

H$aÊ`mMo _mÜ`_ åhUyZ `m hgè`m-IoiH$a

à`moJmMo Am`moOZ H$aÊ`mV Ambo.

`m H$m ©̀H«$_m§Zm A{YH$mar d H$_©Mmar

~hþg§» òZo CnpñWV hmoVo. amerMH«$mÀ`m

à`moJmMm AmñdmX {gS>H$moÀ`m gd©M

A{YH$mar H$_©Mmè`m §Zm Z KoVm

Amë`m_wio {X. 7 Am°JñQ> 2009 amoOr

"lmdUYmam' `m H$m ©̀H«$_mMo Am`moOZ

H$aÊ`mV Ambo. _hmamîQ́>mVrb Zm_d§V H$bmH$mam§À`m

gw_Yya _amR>r JrVm§Mo Jm`Z d nmdgmir H${dVmMo

H$mì`dmMZ H$aÊ`mV Ambo. g_ñV lmoË`m§Zr `m

H$m ©̀H«$_mMm _Z_wamX AmñdmX KoVbm. {gS>H$moÀ`m

Zd{Z ẁº$ g§KQ>ZoZo _Zmoa§OZmÀ`m ̀ m Zì`m _mÜ`_mMm

Omo nm`§S>m gwé Ho$bm Ë`mMo gd© A{YH$mar-

H$_©Mmè`m§H$Sy>Z ñdmJV H$aÊ`mV Ambo.

the country. The presentation was

well-received and appreciated by

the audience. After the presentation,

Shri Dengle addressed the Q & A

session.

gm¡. g{dVm qeXo, gm ¡. `m o {JVm MìhmU,

lr. {dH«$_ Jm`H$dmS> `m§Zr n[al_ KoVbo.
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`m A §H $ mV ì`º$ Pmb oë`m _Vm §er {gS >H$ m o  ì`dñWmnZ gh_V AgobM Ago Zmhr .

8

ImOJr {dVaUmgmR>r df©: Zddo  Ÿ&   A§H$: Mm¡Wm &  Am°JñQ>, 2009MAHBIL03429/13/1/2000-TC

Zdr _w§~B©À`m a~mio-JmoRr>dbr `oWrb

^y_rnwÌm§gmR>r 12.5Q>¸o$ `moOZoA§VJ©V ^yI§S>

dmQ>nmMr g§JUH$s` gmoS>V {gS>H$moMo AÜ`j

_m. lr. ZHw $b nmQ >rb `m §À`m à_wI

CnpñWVrV {gS>H$mo g§MmbH$ _§S>img_j

_§Jidma, {XZm§H$ 14 Owb¡, 2009 amoOr

"{Z_©b', Z[a_Znm°BªQ>, _w§~B© 400021 `oWo

nma nS>br.

`m gmoS>VrÛmao 3925 Mm¡._r. joÌmMo dmQ>n

àH$ënJ«ñVm§Zm H$aÊ`mV Ambo. `m A§VJ©V

{gS>H$mo g§MmbH$ _§S>img_j gmS>o~mam Q> o̧$ ŷI§S> dmQ>nmMr
a~mio-JmoR>rdbr òWrb g§JUH$s` gmoS>V g§nÞ

a~mio- JmoRr>dbr òWrb 11 ŷI§S>m§Mo dmQ>n

H$aÊ`mV Ambo.

àH$ënJ«ñVm§À`m nwZd©gZmgmR>r 12.5 Q> o̧$

`moOZo A§VJ©V ^yI§S> dmQ>nmÀ`m g§JUH$s`

gmoS>Vr g§MmbH$ _§S>img_j H$mT>Ê`mÀ`m

H¥${Verb H$m ©̀dmhrV AmVmn ª̀V Cbdo - 61.11

hoŠQ>a, H$a§OmS>o - 10.16 hoŠQ>a, ÐmoUm{Jar -

38.49 hoŠQ>a, Cbdo - 2.11 hoŠQ>a, H$a§OmS>o

- 10.97 hoŠQ>a, ÐmoUm{Jar - 7.37 hoŠQ>a,

VimoOm-nmMZ§X - 29.86 hoŠQ>a, ZmdS>o2 -

{Zamon g_ma§̂

lr. {dZm`H$ XÎmmam_

Omoer (ghmæ`H$ boIm A{YH$mar)

d lr. A{^_Ý`y JUnV KaV

(\$m`a_Z) ho Amnë`m àXrK©

godoZ§Va 31 Owb¡, 2009 amoOr

{Zd¥Îm Pmbo. àemgZmV\}$ Ë`m§Zm

^mdnyU© {Zamon XoÊ`mV Ambm.

`m àg§Jr ^{dî` {Zdm©h

{ZYr, BVa gm_mB©H$ aH$_m§Mo

YZmX oe, ^oQ >dñVy, emb d

lr\$i XoD$Z Ë`m §Mm Jm ¡ad

H$aÊ`mV Ambm. `m {Zamon g_ma§̂ m

àg§Jr {gS>H$mo H$_©Mmar g§KQ>Zm,

~r. gr. Eåßbm°B©O Agmo{gEeZ, B§{O{Z`g©

Agmo{gEeZ, Am°{\$gg© Agmo{gEeZ d

{gS>H$m o àH$ënJ«ñV H$_©Mmar doë\o $Aa

Agmo{gEeZ `m§Zr Ë`m§Zm ^mdr Am ẁî`mgmR>r

eŵ oÀN>m {Xë`m.

lr. A{^_Ý ỳ JUnV KaV

2.54 hoŠQ>a,  H$miw§Ðo - 0.97 hoŠQ>a, Cbdo 1

S>r - 21.92 hoŠQ>a, Cbdo 1S>r - 13.095

hoŠQ>a, ÐmoUm{Jar - 9.17 hoŠQ>a VimoOm -

1.642 hoŠQ>a, VimoOm 0.501, H$a§OmS>o -

1.42 hoŠQ>a, H$m_moR>o-II - 0.466, H$a§OmS>o-

2.02, amoS>nmbr 4.48,Cbdo 2.07, VimoOm-

nmMZ§X 2.57, H$a§OmS> o 4.9, ÐmoUm{Jar

22.63 hoŠQ>a, H$m_moR>o Am{U H$monaI¡aUo 1.88

hoŠQ>a, Ðm oUm{Jar Am{U Cbdo 33.34

hoŠQ>a, amoS>nmbr-2-5.64 hoŠQ>a, H$m_moR>o-II-

1.66 hoŠQ>a, VimoOm 1.218 hoŠQ>a, a~mio-

JmoRr>dbr Am{U KUgmobr- Vidbr 7.045

hoŠQ>a,  H$a §OmS> o-4,a~mio, Jm oRr >dbr,

H$m_moR>o-II (5) Am{U amoS>nmbr-III-5.06

hoŠQ>a, EHy$U 306.307 hoŠQ>a joÌmMo dmQ>n

H$aÊ`mV Ambo. `m gmoS>VrVrb 3925 Mm¡._r.

EdT>çm joÌmÀ`m g_mdoemgh, AmVmn ª̀V `m

g§JUH$s` gmoS>VrÛmao 306.311 hoŠQ>a EdT>çm

joÌmgmR>r g§MmbH$ _§S>img_moa gmoS>Vr

H$mT>Ê`mV Amë`m AmhoV.

a~mio-Jm oRr >dbr [d^mJmVrb gXa

g§JUH$s` gmoS>Vrbm _m.lr. ZHw$b nmQ>rb,

AÜ`j, {gS>H$mo, lr. Or. Eg. {Jëb,

CnmÜ`j d ì`dñWmnH$s` g§MmbH$, {gS>H$mo,

lr. {Xbrn OmYd, ghì`dñWmnH$s`

g§MmbH$, {gS>H$mo, _m.lr. Zm_Xod am_m

^JV, g§MmbH$, {gS>H$mo, _m.lr. gw^mf

^m oB ©a, g§MmbH$, {gS>H$m o   h o _mÝ`da

CnpñWV hmoVo.

{gS>H$mo _hm_§S>imVrb {enmB©

(A{^`m§{ÌH$s {d^mJ) `m nXmda

H$m`©aV lr. OZmX ©Z JUnV

nmQ>rb `m§Mo e{Zdma {X. 4 Owb¡,

lÕm§Obr

2009 amoOr Aënem AmOmamZo

{ZYZ Pmbo.

Ë`m §À`m ñ_¥VtZm d§XZ

H$aÊ`mgmR>r Jwê$dma {X. 9 Owb¡

2009 am oOr X wnmar 12:30 dm.

emoH$g^m {gS>H$mo ^dZ àdoeÛmamOdi

Am`m o{OV H$ê$Z Ë`m §Zm lÕm §Obr

dmhÊ`mV Ambr.

1

02

03

05

Employment in Service Sector in
Navi Mumbai: Government &
Private Offices

ghmì`m doVZ Am`moJmMr
A§_b~OmdUr

{gS>H$mo Eåßbm°B©O `w{Z`ZV\}$ amerMH«$Mo
`eñdr Am`moOZ07

CIDCO's participation in the
first 'Habitat Business Forum'
launched by FICCI

{gS>H$moMo ghmæ`H$ CÚmZ A{YH$mar

lr. lrH$m§V ~m. H$d} `m§À`m AË §̀V Cn ẁº$

d A{Ve` _m¡ë`dmZ Aem d¡ÚH$s` _m{hVrMm

g§J«h Agboë`m "dZm¡fYr Amnë`m KamV,

Amnë`m XmamV' `m nwñVH$mMo àH$meZ

{X. 4 Am°JñQ> 2009 amoOr g§nÞ Pmbo.

S>m°. ^{º$Hw$_ma Xdo, S>m°. _YwH$a AmnQ>o,

S>m°. AemoH$ JmoS>~mobo, lr. O`§V dPo d

lr. àem§V R>mHy$a, _mOr ZJamÜ`j nZdob

`m§À`m à_wI CnpñW{VV ̀ m nwñVH$mMo àH$meZ

'dZm¡fYr Amnë`m KamV, Amnë`m XmamV' nwñVH$mMo àH$meZ g§nÞ

nma nS>bo. ~mbnUmnmgyZ Am¡fYr

dZñnVtÀ`m _m{hVrMr {Okmgm

Agboë`m lr. H$d} `m§Zr Amnë`m

AZmo»`m kmZmMo g§{MV nwT>À`m {nT>rbm

gynyX© Ho$bo Amho. 240 n¥ð> g§»`m d

200 é. qH$_V AgUmao ho nwñVH$

àË òH$ KamV EH$ hþHw$_r d¡Ú R>aob Ago

Amho. lr. lrH$m§V ~m. H$d} `m§Zm

Ë`m §À`m nwT>À`m boIZ àdmgmg

{gS>H$mo n[admamÀ`m eŵ oÀN>m.

nXmoÞVr

◆  ◆  ◆  ◆  ◆  A{YjH$ A{^`§Vm (Xyag§Mma): EZ.

nr. Xoenm§S>o. ◆  ◆  ◆  ◆  ◆  H$m`©H$mar A{^`§Vm: lr.

Ho$. Amo. Mm¡Yar ◆  ◆  ◆  ◆  ◆  boIm A{YH$mar: lr.

EZ. Ama. BameoÅ >r ◆  ◆  ◆  ◆  ◆  gh`m oJr

{Z`m oOZH$ma$: lr. E. ìhr. d wB ©H o $

◆◆◆◆◆  ghmæ`H$ H$m` ©H$mar A{^`§Vm: Eg.

{gS>H$mo _hm_§S>imV Owb¡ 2009 _Ü`o

nwT>rb H$_©Mmar d A{YH$mè`m§Mr nXmoÞVr d

{Z ẁº$s XoÊ`mV Ambr Amho.

nXm oÞVr

◆◆◆◆◆  A{V[aº$ _w»` dmñVwemók: lr_Vr

Eg. ìhr. AdQ>r ◆◆◆◆◆      A{V[aº$ _ w»`

A{^`§Vm: lr. ~r. ~r. _ ohVm

Eg. Am ¡VmS> o  ◆◆◆◆◆  {b{nH$: Eg. EZ.

H$m oir.

{Z`wº$s

gm§p»`H$s: S>m °. Eb. Eg. eoI.

nXmoÞVr àmá gd© A{YH$mar d H$_©Mmè`m§Mo

{gS>H$mo n[admamV\}$ hm{X©H$ A{^Z§XZ !


